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INVESTORS

The unintended consequences of diversity

The industry’s escalated focus on placing more women into senior role
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“Women are now in a position where i
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Cohen, managing director of real estate
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epresented minorities.

don’t view my promotion white men. “Hiring a 50-something

initiative,” sk . Rather, Price considers

her new role as the latest achievement
in a 27-year career that includes a stint
as managing director at Morgan Stanley

and serving as the linchpin in the merger qualified female candidates?”

meritocracy and

At the same time, some are concerned
about whether diversity initiatives are now
excluding other groups of people, namely

white male in today’s environment to be a
portfolio manager is much more difficult
than bringing on a senior woman,” Cohen
observes. “Not that you can’t. But you’ll
get a lot of questions as to, were there no

ally challenging for

er white men to find work, she adds.
ear, from a hiring of interns, both
public investor world and on the
ager side, it’s been the year of diversity
oman,” Cohen says. “The tables have
almost turned so far that if you’re man,
I’m not sure you’re able to get a job out of
college in private equity or real estate or
get an internship.”

Serena Althaus, head of Europe at
Chicago-based executive search firm
Ferguson Partners, points to one North
American pension plan that would only
consider an all-female shortlist. “There
wasn’t to be a single man on it, which feels
like the pendulum overswinging, because
you shouldn’t exclude talent,” she says.
“Thats still prejudice, it’s just prejudice
against men this time.”

Althaus says it is important to positively
promote opportunities for women and to
allow more margin for inclusion. “But as
soon as you make it a 100 percent quotient,
naturally, that’s concerning.”

Cohen agrees: “It’s going to take a
little time for firms to figure out the right
balance. I think the scales are heavily
tipped the other way at the moment.”

Click here to read our July/August Deep
Dive, “The search for the female CEO.”
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